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Team Construction of Careers Guidance in Universities
in Britain and Its Implication

SHENG Lan-fang
(Zhejiang Education Examinations Authority, Hangzhou 310012, China)

Abstract; Delivering careers guidance is an important approach for universities to improve the employability of
graduates and enhance their employment rate. The careers guidance in universities in Britain is strongly developed
and is widely regarded as a world leader alongside the USA. Universities in England have established a high — qual-
ity careers guidance team, which includes careers advisors, information staff, activily organizers, academic teach-
ers, employers and alumni. They not only have the corresponding educational background and working background ,
but also actively participate in professional training. The system maintains internal and external cooperation very
well. The staff is very specialized and diversified and hierarchical training provides a strong support for the develop-
ment of professionals. Universities in our country should attach great importance to the team construction of careers
guidance, promote its specialization and diversification, and establish a long — term mechanism.

Key words: Britain; universities; careers guidance; team construction
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