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Construction of Evaluation System for Teachers and Students Mutual
Development: The Teacher Evaluation Practice of Wisconsin Educator
Effectiveness System in America and Its Enlightenment

HUANG Jian-hui, ZHOU Lu-yao
(School of Education, Jiangxi Normal University, Nanchang 330022, China)

Abstract; Teachers are the most important factor that affects students’ learning and development. In the context of
the implementation of the accountability system based on student achievement, teacher evaluation in the United
States has changed from paying attention to teachers’ innate characteristics to the actual effect of teachers’ specific
teaching behaviors on students’ learning results in recent years. Educator Effectiveness System, introduced by the
Wisconsin Department of Public Education in 2011, is a school teacher and principal performance evaluation sys-
tem. In order to achieve the practical effect of promoting learning and teaching through evaluation, the system
takes the development of teachers and students as its priority, adopts quantitative and qualitative multiple evalua-
tion methods and adheres to the practical logic of integration of evaluation, teaching and learning. To a certain ex-
tent, it makes up for the shortcomings of the traditional simply observation-based teacher evaluation model, which
has a certain enlightenment to teacher evaluation reform in China.
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