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(—) 2B RIS 5 MBI T

HBAEE 71 (team creativity) BIBFFEHHJE M
Guilford (1950) % 3% “i& )i /17 U JF 4
0 B RS B IE O 1 sh R A
MAE NN (Sawyer, 2006) 2 BRG]
172 HIANETE SR EEAS TR, (H 4 AN 2 AT A 51 R
BA MR A Ty, B BB )k — 2 o
( Argote & Miron — Spektor, 2011) B HE A BA
TSGR B A A 3 g Aok B ) oA SR EL AR FH A5 AT A
AR, A RE A RO R AR Ol A B 1 West
(2002) KA AT BABIIE 7 2 P BA G 3o — 2R 41 141 BA ot
T, R ABME S RRIE . FBAJIR | AT BA 35 55554k
NBIEEER =5, TR TAER RS MH
BN, TEAMEZ I WA, @ Csikszentmi-
haly (1997) R SGHK ., Amabile (1996) 1%
BEMASEm T, 22381 i ST A1 A3 5w [R]
FEgE 7 o, PHBAATES ARk P BA G 56 B

S0 B R R W) P A B3 g 4 PR A SR AT 5

(12YJE630001) ; INARBET K A SCHSRl 22 K R 4T H
[MEERAN] 5k W (1971—), &, WEFSA, WEH T REEEHEVIR AR, M1, EEUF5EI5 N KE

RIS Sy . KEEA ) SR



1

sk W, G R RHLRIHTIA BANATE J) 5 R A 29

Yy, JEAA RS S A E B N 2, X A A
kiSRSt W e R (P SE R

ARG (transformational leadership) J& 3
[l Burns T 1978 4F i S MRS, B,
Bass (1985) F1 Avolio 2§ (1999) % 5¢ 3% I 4
SETARRRAT SR, AR AR H R4 S B Y
ATEIAT NEFAE: 1) SESRvER G, A8 S
AL 2 B s R, TR R
PR E A B Pk AT 55 R S 5L B
Mt 2) ST, A B R KA R
LR AL RGE AUE AES, SRR RS E, (5
5 3) Bk, S bl Bk A B AEHESE
PUBTL AR 2 ()8, SRR vk el S
REFAH; 4) MW, ERRR AL R
AR, B 57 J% Az 1) RV 2 4 B AR 2R I T
WA FH A2 B4 Tl AT

AR R4 2 P AR ) R B R R, AR
AL X A BA R 1 1A 3 B IR R, R S
FEEZEET MR AA . 1) BT A8 5 RI 5 X] A1 BA
IS I B, A AR SR 40 3 s IR
WIS DA NGS5 07 I = WAk 02N X 7S
SERRR AL, O R LS A, B A AR
FPHBLL 0y BT AR R ARG o A AR i 7 Y ]
BEROR, TA AR d A0 S0t [ AR 1 7 AR IR AS
SR BN, AEE 2 i AR i R )42
YEFIT, AR s A SRR AT BRI 15 g 22 TR A7 A
ZEPANON OB, WA B ERA A
AR ARG P BRI A IE s, AR A
SRR R B A DTR . 08T, AR
BRI R R A AR BB N R, AR T
AR 7 A4 T

R, AR B EE 1 KRR A
A A7 #5700 451 S 6 AT A3 77 B A A [ 520,

(=) BN E B A A

AR A T P BA VA LA B R, AR
T4 S 55 A B SE RIS, REBITEIA N
AR RS G A DMES LA, S BS b ET
N . AAFRIABRCR, B TG B B 55T
AL 5L K, X DA I 8 A 3 IE [ 5
gt AR A B AT A Ry, AR A 7
S HIA A FP ol DA S AT A 80308, Yo 1 v B
AN ST R i 221 AR K2R B4
BT A BRI S B 3BT v 2 3, 78 A5 AU A BA 455

T EE S RA SR, SRR R, R R
DA H AR, 7E BB o R i W
YEH.

T, Apsigh i 2. KFEERE A
A1 A A o 70 G5 Xt AT BA Y80 38 LA 1 T 2]

PAT BA 74 38 %57 1A BA B 3 07 HAT i 3 5 e, 7E 1A
BA V)38 5 A AR 1 1 O R o, R a5
A E AT Z 8] 2 IE [ 52 W & &, 41 Drazin 5§
(1999) M A1 BA 2 181 % A BA A 3 7 R IFESY, A
kAT BA A 7 77 2 AT BA B 5% 38 9 BB, e ] 2 A A
BABI 3 A% 0 SRR, I F ™ A 2 2 Y A BA B B
B A A BA A 3 i AL AR (2006) A
R, R B 7 2 5 g 3 2 R A1 BA AR R
Z 8] (9630 . 3hAT R B AR ML i, 4
235 (2012) AR, BT BAORR B2 Y PR TR AR
IR A1 B TR % s A 1A BA B i 7 Y
AR BRRFE (2013) KR, T MRy T
RN, R L B A, T BA A I AR
BB E ) AT RLE, R A BA A A g 8
7 A B KO B AT AR 1 0 A BAG &R
SR )25 %6 A1 BA A 3 7 7= A f il e ) B S AR
FEXF A 27 AL B H A8 1A BN 175 1R 1 ZE B oy B &
B, BB B A R0 8 RE A E A B R A N E A
AR, WMER%E, P IE, MR, A
FIF o TAGAVE, $2 0 A B 3%

BT, AR 3. 1A B8 XA A
A3y BAT IE M52,

AT BA Y38 A VR B X AT AR 3 T it 5%
IBEIRA , V525 F R AR SR80 3l 1o 5 i —
Pyl SR A BN E 8l DL BAya 3 Sy A AR
S BB S Boies % (2015) TACH,
AT A 50 308 2 AT IO 987 08 KT AT A, 5% B 43 4 2 Wi 4]
BABNGE 3 BRI, PR B FELEE B AE,
S CAAT NS 2] | ARt A BA OB A R A
AR, AT AR R AT 0T AT AR 3 7 5 e ) AR
R,

T LAY, AR bR 4. HIA VA8
TEAR SRS 5 A A3 ) Z Rl A PEH

(=) B b1

P TR A0 XN AR B 3 A IR s, AR AR
FRGUF 5K T R T, KEFR
ARy, AR RS G R R A AR B i ) i
K, M 5 e A AR B TR, B
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FHB 008 AR R ), XEAMAR R ) B 3
IR R/ANESE (2018) KIS T AR
RGN T35 FHARS T30k . SR VRl A A DG P
it B A R B i S IE T R Y A Ay
(2018) KAy, AMABIE Iy 0y & 4% 32 i T A B S
S0 XUk BT Wang il Liang (2020) Ay, ZZ#E
RYG AR 5 ORI B AR, 1E R Y
RAFRIRG IR R R B SR Y AR ST A Xt
REE AR AT A BN A7 U5 1R A1 2 451 43 B 2o 7 vh
KB, AR R AT BT AR % £ A A DL R 4R A A Y
AR, WA R T

BT, AW R 5. AR FEAIG T X
PR3 ) BAT IE [0 5200

AN Tk BRI 3 ) A B e, ¢
TAMREIE SR NAE S Z R, HETA
ET P TEINR, BBABE T 02 i 5 1A i
IR R, BN R 51 S AR e, U] AT BA
Bl ST 0 H 3T AT A2 A A 5 )
N, A T B 7 A A2 B S AR 3 T Y
(L 1 SR 07 O Rl i W N 7 N S i S
PELOAOT D BRTENE | EEIR (2012) 4R ARG
JIE NN = AR AR = A 520, i 4] BA B i
JIHAERENE Ty AR AT BA R AR A AT 55 40
HEERRIE ) ARG T A ORI R
AR BAZE 9 53 B, RSB 3 % T BA B
i BA B E RS,

BT, AR MR 6. AMABIE XA
BABI 3 o A TE T 5200

AMEANE R A ER . TR T AEAE
AL 5 A BN E T RIS TR, e bt
FLINN, RIS A A DS g | 4, i
TG A BB B S B AR L | TR RN PR
3, 8 kSRR 8 A AR S e A BA A
ARl

BT, AR R 7. A ERE]E T 7R
ARG 5 A AR ) 2Z e TR AR

FET LA BRI, ABFSER R AR A1 A
BA %) P A1) 325 3 52 i) PR 2R B AR AL 4 s AT
W (DU 1), R AR BT AT BA Y 722 A Y
VXS A BRI ) S A TR R AR . — AR A A4
SXF A AR A B E W S, R R AR
R A BN 22 B AL 4 T3 3 A2 i (ATBAE
ARG 7)) XA AEIEE ) A A E A

/—-_'\

( ZEE3 AL Bk ElE A Fao

( AMEkElEh .
1 KEZEERFHFARNAMGIE N MEZRE
TERAM BRI RIZEE

— MR 5HE

(—) WFFEXT4

AMWFFE LA S IS8 S0 R 22 LR B A8 AT A i
FOML, ., EKEEENMATE T RTE . &
E R AR RRIR T PE . RPN Al T
SRR EEEHER RS QT RTE . hEK
FAHAREIR TR | R AR ST R
K. PEVLEASATEEERTE, S =457
BT RTE, hEKRFAETTENTRTE, 5§
2 IR BT R 245 5 Fr A 90 A kb
BB s FE AN, LARTBA R Bpoe, J6 &R 4
370 oy, WA B R & 336 fy, AR Ak %R
241 91% |

(=) W T A

7] 45 LA B N AMRE RIS Sl Bl A SR L, 42
SRtk vk, BITE R BIEIERRIRIN G, S
REHWRES, FERE ., BUEHEEZESE, &
SIERAE N, ) 4% 4k B IR Y N 2B TS 5 05
R,

AR 40 S [n] B L T Bass I Avolio
(1985, 1989, 1990, 1996) KB MLQ %, 1F
Podsakoff 4 (1990) . House (1998) . Rafferty Fll
Griffin (2004) DAKZEEEF45 (2005) [ NS
W EER b, 456 KRR QU B R, 1%
FEA4AYERE . SIS (10 T | SUREE T (11
W) | AERREEE (ST | GiREES) (5 ), dk31
ATH

A8 38 ) 4 B e fE 2 % i KB (2008)
MAZTFY (2011) (O3EAE b, 2454 KEA R A
BIABN RS BIT IG5, R 3 AN, WY
(6 ) | ImAREL (8 W) | {HE AR (7 W),
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21 ATiH

AREN1E 7 0] 4 E B RAE Janssen (2005) K
TFREHA T M R IER | 45E KRB a0 A
BABIRE ST IR A8, B 2 M. RRHIE
(33), FR3AFF (330), e MHiH,

AT NG 7 1] 45 3 22 FEAR % Chen (2006 ),
Amabile (1996) 1 Rickard (2001) #F5 M 1Y 3t
Bl b, G562 A BB A A BRI R SUE T 5 15
), H9ATH,

(=) BIEEHS 0

K FH SPSS 21. 0 #FATHRZE MR R 40 A5 B A
5, R AMOS 17. 0 #4796 0P KR 3 B Fl g A2
IR

= &
(—) FI I (PR ARV DR 2 500 B A AR 0
L AR, XA R

TTHREMER R 2, RAH KMO ( Kaiser — Meyer —
Olkin) {HATELVEEFIRE (Bartlett’s) BRIZAG 6 Wi ke
AETESHITHEHER SN, Gitabriis, 28§
KA 31 AN 55 H /) KMO F845Ri5%] 0. 961 >
0.80, FREIMIAEREEIMNXRRL, Z5HESH
IFEASE 7R, WA HITHE SN, Bartlet's 2K

TEAGIR 115 77 8 7450 (df =465, p <0.000), i
Y DS B2 Y- R VA R U= v W T = Vi

COEAIGS A 31 SRR T R E R
MSA {E KT 0.50, Fom@EAITHEREST, 58
AL PR R T 0.20, FoRAS RS A4 A TR
STz,

SR B 43 M i Ay 25 e KAR 5% (WVari-
max) JEFGREILRIN 7, ZEEHA A0 4 A
T 25t Varimax JEFE 5, W00 H 2% K7 far 24
FE0.5 LA b, HAEDH s H R A/ F 0.5,
WA H I ) o LA U A X A R, BT BTk R
(FLF N ZE RS S E) N 63.291% > 60% ,
FORILFRIH Z R HEM, FR N4 R 2,
(M) B 4 A SR F ST R B —2,
A N4 4 TR, SRR (HTF
1), KthEsE (H+2), i) (BHF3), 4
S (HF4) (WFE1),

KRR EH o RECHELLMERIEE, XA
TSR NI T M5 BERG U0, 4% 45 205 4 A B o
a fFERBHIRT 0.8 (WFE 1), KLEtgEELa
BIERYIH SAHCEUE (CITC) ¥IRT0.400 (I
F1), VLI AR R A N 5 A 4 A A
fHEE,

®1 TERGSVHENENBENERSHREERR

i PRI FAL
1. LA BT (CITC) 2. K5 B (CITC) 3.4 fE T (CITC) 4. JU3k 71 (CITC)
FG1 -7 0.722(0.638) 0.034 0.248 0.273
FGI -2 0.720(0.711) 0. 446 0.188 0.036
FG1 -8 0.684(0.693) 0.147 0.226 0.335
FG1 -1 0.677(0.694) 0.455 0.224 0.005
FGI -3 0.670(0.705) 0.297 0.208 0.230
FG1 -4 0.650(0.721) 0.245 0.254 0.300
FGI -5 0.609(0.707) 0.210 0.274 0.342
FG1 -6 0.551(0.696) 0.202 0.282 0.384
FG1 - 10 0.520(0.694) 0.350 0.301 0.235
FGI -9 0.513(0.665) 0.167 0.285 0. 404
FG2 -2 0.218 0. 646 (0. 600) 0.153 0.233
FG2 -4 0.351 0.631(0.745) 0.238 0.306
FG2 -6 0.273 0.629(0. 685) 0.263 0.253
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Rl TREINSVRNETEHERRSTREERE

i PRI FHL

1. 405 BT ( CITC) 2. ISR (CITC) 3. GUFREST (CITC) 4. JUTk I (CITC)
FG2 -7 0.404 0.606(0.721) 0.277 0.178
FG2 -3 0.102 0.597(0.634) 0.332 0.316
FG2 -5 0.212 0.574(0.715) 0.348 0. 366
FG2 -1 0.273 0.505(0.724) 0.436 0.286
FG3 -5 0.246 0.176 0.733(0.623) 0.150
FG3 -7 0.320 0.153 0.679(0.660) 0.224
FG3 -6 0.319 0.223 0.676(0.693) 0.222
FG3 -1 0. 181 0.362 0.640(0.698) 0.283
FG3 -2 0.306 0.445 0.608(0.697) 0.068
FG3 -4 0.209 0.505 0.563(0.725) 0.233
FG3 -3 0.327 0.457 0.531(0.765) 0.261
FG4 -3 0.309 0.242 0.219 0.709(0. 696)
FG4 -6 0. 146 0.248 0.345 0.666(0.649)
FG4 -4 0.361 0.338 0.102 0.635(0.682)
FG4 -5 0.435 0.281 0.289 0.571(0.761)
FG4 -2 0.470 0.283 0.125 0.528(0.679)
FG4 -1 0.465 0.232 0.203 0.499(0.675)
FG4 -7 0.154 0.334 0.484 0.490(0.687)
FRIE(E 15.870 1.626 1.138 0. 986
T SRR (% ) 51.193 5.247 3.670 3.182
FITTTHR (% ) 63.291
o [FEERE 0.925 0. 892 0. 905 0. 898
Bk o (5B REL 0.968

2. PBNIEE R, [AIBE, X6 P BA A 38 () 4 0 A T
PRR M ZE . A BN 0 21 A4S0 55 5 1Y)
KMO FEFRri53] 0. 945 >0. 80, Bartlett’s BRIEAG I A
Jr{E 4 3826 (df =210, p <0.000), 15 B AR H
ERCR RYF, EEHFITHRS.

“HAIRAIAIA” (RS 21 SR04 I 500 H 1) MSA
HIRT 0.50, FKnidAHATHERET, £ BT
LR T 0.20, FoRABHIE A HRA ERS 8T
zH,

K R 53 i Ay 25 B R e oK A AL )
HT, FBEREE R T 1 AR e sE IR 73R URL
L, K3 AT, £l Varimax JEFE R,

B H AN A 0.5 LUE, HA&ANEH B
HZEEA/NTF 0.5, BB S BA B IX 5
B, B TEkE N 60.412% >60% , FnI[E A
FIEAAER, RS U2, 3 EF S
ek i 2R S — 2, R N A a4 3 N
TH: WX (W 1), Wk (KT 2),
Wl (HF3) (W#E2),

KRR o RECHLLMERIERE, XFHEIBA
BBV T(E R G, &5 SR A% 25 A0 4 AR AR o
FERBOIKT 0.8, HL4E5MYERE WA R IES H
SASCEE (CITC) ¥IRF0.400 (W 2), Ui
P A 78 38 7)o 45 44 J3 HLA S50 A R
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&2 HAEMHRNER BHEESTREERE

i PR T4
1 5EIE L (CITC) 2 VEARBL (CITC) 3 {3E S 45t (CITC)
GT1 -3 0.712(0.599) 0.271 0.082
GT1 -5 0.712(0. 668) 0.141 0.352
GT1 -1 0.692(0.660) 0.388 0. 084
GT1 -4 0. 688 (0. 646) 0.118 0.366
GT1 -6 0.647(0.628) 0.181 0.313
GT1 -2 0.617(0.662) 0.429 0.132
GT1 -7 0.608(0.651) 0.188 0.393
GT1 -8 0.531(0.678) 0.517 0.168
GT2 -8 0.127 0.757(0.556) 0.139
GT2 -6 0. 204 0.736(0.691) 0.323
GT2 -7 0.216 0.620(0.609) 0.287
GT2-3 0.378 0.600(0.737) 0.357
GT2 -2 0.383 0.569(0.697) 0.315
GT2 -5 0.289 0.552(0.634) 0.329
GT2 -4 0.289 0. 544 (0. 666) 0.398
GT2 -1 0. 462 0.497(0.652) 0.223
GT3 -4 0.178 0.277 0.734(0.619)
GT3 -3 0.198 0.300 0.718(0.636)
GT3 -5 0. 149 0.405 0. 644 (0. 628)
GT3 -2 0.333 0.142 0. 644 (0. 584)
GT3 -1 0.271 0.267 0.602(0.599)
FEIE(H 9.817 1.350 1.099
T MR % ) 46.749 8.429 5.234
BT TTERE (% ) 60. 412
o ([FHEFRE 0. 889 0. 888 0. 829
BIK o [FREREL 0.942

3. MRS S A BN KE TR . XA
Bl 7 [l A A ) RS TR R MR R 34T
AMARANE S 1 8 AT H A9 KMO i 4 0. 843
>0. 80, Bartlet’s BRIZ A 55 (1) K J5 {4 784. 176 (df
=28, p<0.000) ., FIBAGIE im0 &5 H 1Y
KMO $&7 0. 906 >0. 80, Bartlett’s ERIEK 41718
1476 (df =36, p<0.000), VLEH 2 /> R) 35 A4 R 5

AR OC R KA, Wl AT T

“AMRAIE T B« FIBAIE S RS
HIEE I35 H ) MSA {EX KT 0.50, FoRibGiiT
KT, 58I AL RS R T 0.20, FonAsa
EABAFERI T2,

SR A 43 M R0 25 85 K e e >R A AL )
7, 4RI R R T 1 R A 1 e s PR 42 B
B, MROIE B 2 DR TAE R, AR
DS 1 AN FE, Zad Varimax TEFE T,
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DRI H 2% N 8 2 7E 0.5 LA b, B4 &3 H

x4 BBRIENVIBENERBNERS T REERR

A B/NT 0.5, UhBHIN G ()5 HAT B R IX T H PEA P FHL 1(CITC)
R, ARBE JT B ok s 60.919% > F4 -4 0.809(0.741)
50% , PIBANBIE 7 10) 46 6 5 22 il B3y 61. 404% > F4 -2 0.780(0.707)
50% , Fm 2 AP ILE R Z IR, FHES F4 -9 0.777(0.702)
Mras T sz, [RGB 3R B A L+ 5 i F4 -1 0.758(0.680)
R, IR A, MR TR F4 -7 0.752(0.673)
2AHEFmA R, RIEHOE (HF1), FR3EH F4 -3 0.742(0.662)
(H+F2) (WFE3, F£4), F4 -5 0.735(0.655)
F4 -6 0.719(0.637)
F3 MEAIEAVBNER BWE RS REERE F4 -8 0.609(0.522)
I A TR FRIE(E 0.986
5l S S ﬁ%%%%mw 61. 404
(CITC) (CITC) o fRIEFRAL 0.899
GCCl -2 0.802(0.554) 0.089 N " s )
GTCl -3 0.778(0.597) 0.182 AR 77 R AT AR 3 7 0] 46 4% 235 4 4 B 1) ik
GTC1 =5 0.706(0.616) 0.297 A iy MR H B O R A (CITC) ¥R T
GTCI -1 0.691(0.519) 0.172 0.400, FEEAZERE IR o [HGEERBCKT 0.8 (W
GTC1 -4 0.561(0.593) 0.441 #£3., F£4), UEBAARANRE TR A BA AN 710
GTC2 -2 0.172 0.804(0.516) LY EHARNERE,
GTC2 -1 0.187 0.743(0.489) (=) ERRIE R REN: R R b
GTC2 -3 0.190 0.723(0.477) TERIER R i JEal_Eaf e B4, 4R
HHE(E 3.59 112l J 0 TE 2RI AR SS 557 T AMOS 17. 0 HEATH0E
FERRA() 44904 16.015 PERZ AT, LI AR B A5 R, 250 %
%ﬁ;j‘j o - B, 4 AT BRI A f bR, R %
Sl o [ 28 0.804 BABAFEAE (W3R5) .
*5 BLEWIEFHERZRSTERNINEIEN
PLEFERR ¥/ df AGFI TFI CFI RMR RMSEA
AW <5 >0.9 >0.9 >0.9 <0.05 <0.08
7 TR ) 4 2.817 0.931 0.904 0.913 0.029 0.074
A1 BA 773 ] 2.785 0.909 0.911 0.911 0.031 0.073
AN i 7 5] 4 2.889 0.933 0.954 0.954 0.026 0.075
AT BA B3 ) 0] 45 4.554 0.904 0.917 0.916 0.034 0.076
EAlYNOIR AT TR

M ETEHAEERRERSSHES

(—) ARG, WA, MRS S

NHEEREA AR QU A S R AT U . HTBA
Wi, AMARIE ) S HIBARIE TR KR, XX 4 A
R T TR (W% 6)
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551 sk, A REFERHL BRI NI ) e R 1T 35
x6 HEIENXMERERNTEEXRE
S AR HHLG S F BATRIE F2 AMABIE T F3 HIBA B3 ) k4
AR HRIGT T F 1
HIBAIAIE F2 0.809" " 1
MBI ) F3 0.563" " 0.530"" 1
HIBARI3E 7y F4 0.729"* 0.678"" 0.639"" 1

6 LA, Z2pBas . BNEmE, 4
A3 I AT BN 1E 7 22 (8] S8 A S 35 A IEAH G,
ez REA SN ERE,

(Z) BB ERIEE Y SRR 5

R 725 H BN & O A s AL, FRATT 4R IR
Baron il Kenny (1986) $2&H I FAVEH Y 4 4
FAEXT A AV T8 | AR5 ) 7E AR FE AR 45 5 AT BA
Bl S Z B A VEFIEA 7430

1. 722 RIS A AR ) 2 cR . LA

BABIE 1 (F4) RRARRE, DIAESRISIS: (F1) A
HAR R A 0T, SRR 1, K F1 X F4 1Y
oM, AT BN F1 5 F4 28] AR EAL i 42
ZHUZ0.796, p HAE0.01 KV FRE (WET),
VLI 78 45 10 A B 1 A58 T SZRERERIE, WA,
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Research on the Relationship Model of Team Creativity of
College Students’ Science and Technology Innovation Team
—— Based on Transformational Leadership,

Team Communication and Individual Creativity

ZHANG Zhao'?, YU Zong-fu®”
(1. Higher Education Research Institute, Shandong University of Technology, Zibo 255000, China;
2. School of Education Science, Wuhan University, Wuhan 430072, China;
3. School of Law, Shandong University of Technology, Zibo 255000, China)

Abstract; According to the team creativity theory, the structure and relationship models of team creativity of college
students’ science and technology innovation team are constructed, and the hypothetical relationship between them is
proposed. 90 sample data of scientific and technological innovation teams were collected. We tested our hypothesis
by the way of Exploratory Factor Analysis (EFA), Confirmatory Factor Analysis (CFA) and Structural Equation
Mode (SEM). The results show that the transformational leadership has a positive correlation with team creativity,
team communication and individual creativity. The team communication and individual creativity has a positive corre-
lation with team creativity. In our structure model, the individual creativity has a mediation effect on transformation-
al leadership and team creativity, while the team communication hasn’t. It is suggested that universities should pay
attention to the cultivation of leadership of college students’ scientific and technological innovation team, improve col-
lege students’ team communication ability and individual creativity, so as to improve team creativity.

Key words: college students; team creativity; transformational leadership; team communication; individual creativity
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Research on the Group Characteristics and Career Development of
Middle School Principals in County Areas
——Take Z County in Fujian Province as an Example

YAO Lu-qing', YOU Yu-chuan’
1. School of Marxism, Jimei University, Xiamen 361021, China;
2. Graduate School of Education, Peking University, Beijing 100871, China

Abstract: This paper uses the resume research method to study 45 middle school principals in Z County, Fujian
Province from 2011 to 2021. Based on this, combined with the interview data to make an empirical analysis of
their demographic characteristics, academic qualifications, professional characteristics, and work experience
characteristics. The analysis shows that men occupy an absolute dominant position in the group of middle school
principals, and their age structure has increased compared with the past. Most principals have a junior college de-
gree as their first degree, and they lack the motivation to improve their academic qualifications. Most of them have
been working in the education system for a long time, but there is a shortage of well-known principals who work un-
til retirement. Based on the above research, we put forward some policy recommendations; expand the scope of
selecting outstanding talents, use more highly educated talents, improve the training of in-service principals and
increase the proportion of female principals, etc.

Key words: county middle schools; principals; group characteristics; career development
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