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To Stay or to Go?
——An Empirical Study on the Dismission Intention of Full-time
Teachers in Public Colleges and Universities

SUN Xu-guang, YE Xin-zhi
(School of Education, Fujian Normal University, Fuzhou 350007, China)

Abstract; Taking full-time teachers in public universities as the research object, this paper analyzes the impact of
job satisfaction on the dismission intention of full-time teachers in public universities and colleges, and the interme-
diary effect of organizational commitment and job embeddedness. There are three results of this study. Firstly, job
satisfaction has a direct negative predictive effect on the dismission intention of full-time teachers in public colleges ;
Secondly, organizational commitment and job embeddedness play a mediating role between job satisfaction and dis-
mission intention of full-time teachers in public universities. Thirdly, organizational commitment and job embed-
dedness play a chain mediating role between job satisfaction and the dismission intention of full-time teachers in
public undergraduate colleges. In fact, it reflects the profound influence of Chinese traditional cultural values and
beliefs on full-time teachers. In a sense, it is the deep-rooted traditional cultural concepts in the hearts of Chinese
people that affect the dismission intention of full-time teachers.

Key words: full-time teachers; job embeddedness; dismission intention; traditional culture; chain mediation
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