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Research on Group Characteristics and Influencing Factors of Ideological
and Political Course Teachers’Turnover Resignation Intention
in Private Colleges and Universities

QUE Ming — kun', JIANG Xiao — die’
(1. College of Education, Zhejiang University, Hangzhou 310058, China;
2. Institute of Higher Education, Beijing Normal University, Beijing 100875, China)

Abstract: The key to running the ideological and political course well lies in the teachers and it is necessary to re-
tain the existing ideological and political course teachers for the purpose of strengthening the construction establish-
ment of the ideological and political course teachers in private colleges and universities. Based on the analysis of
the questionnaire data of from ideological and political teachers in non — governmental private colleges and universi-
ties, this paper finds that: in the horizontal dimension, horizontally, there exists a group differentiation in the in-
tention to leave. the lower the age and the length of teaching are, the higher the turnover intention of male teach-
ers is, the higher the turnover intention of female teachers is, and the turnover intention of male teachers is, the
higher the turnover intention of male teachers is, the higher the turnover intention of male teachers is, the higher
the turnover intention of male teachers is, the higher the turnover intention of male teachers The turnover resigna-
tion intention of male teachers is obviously higher stronger than that of female teachers, and the younger and less
experienced teachers have an intenser intention to leave. In the vertical dimension, Vertically the turnover resigna-
tion intention of young teachers is more relatively prominent, and shows a general an overall declining downward
trend with the increase of age. In terms of influencing factors, factors, including non — teaching load, profession-
al stable identity identification of professional stability, professional identity identification, organizational emotional
support, organizational development support, etc. have a significant effect, but it has they have different influ-
ence on the private ideological and political course teachers with different level of turnover resignation intention.
Based on this above findings, it is suggested to pay attention to key groups according to the manifestation of resig-
nation intention, to be concerned about non — teaching pressure and to relieve work load, to lay stress on the con-
struction of ideological and political courses in private colleges and universities, and to enhance the professional i-
dentity identification of ideological and political course teachers in private colleges and universities , and to Use
material, emotion, intention, optimize organizational support with material, emotional and sincere efforts.

Key words: private colleges and university; ideological and political course teachers; turnover resignation inten-

tion; workload
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